
 

Orange Countywide Oversight Board 
 
 

Agenda Item No, 15d 
 
Date: 9/22/2020 
 
From: Successor Agency to the Huntington Beach Redevelopment Agency  
 
Subject: Straw Vote of the Countywide Oversight Board Regarding Administrative Budget 
 
Recommended Action: 
Hold a straw vote regarding FY 2021-22 Administrative Budget for the Huntington Beach Successor 
Agency 

 
 
The Huntington Beach Successor Agency requests a straw vote of the Administrative Budget for Fiscal 
Year 2021-22.  The Successor Agency shall return in January with a request for final approval of the 
Administrative Budget with the Recognized Obligation Payment Schedule (ROPS). 
 
Under ABX1 26 and AB 1484, the Huntington Beach Successor Agency has a fiduciary duty to the holders 
of enforceable obligations (such as bond holders and parties to existing enforceable contracts) to ensure 
that these obligations are met and taxing entities that benefit from distribution of property tax to ensure that 
proper amounts are passed through. After February 1, 2012, tax increment formerly collected by 
Redevelopment Agencies is held by the County Controller for distribution to pay off enforceable 
obligations of the former Redevelopment Agencies and passed through to special taxing entities such as 
school districts and other special districts. 
 
The Successor Agency staff and Board have specific duties relating to the management of former 
Redevelopment Agency assets required under California Health and Public Safe Code Sections 34180 and 
34181. The minimum administrative allowance of $250,000 distributed to the Huntington Beach Successor 
Agency each year is used to offset a portion of the administrative costs associated with the wind-down of 
the Successor Agency. 
 
Staff submits the annual ROPS, Prior Period Adjustment form, and other related reports and documentation 
to the County and State Department of Finance as required. The Huntington Beach’s Recognized Obligation 
Payment Schedule (“ROPS”) currently has over 20 outstanding enforceable obligations totaling over $6.5 
million, excluding the City-Agency loan amounts of over $71.5 million and unfunded actuarial liabilities 
of over $3.6 million. These obligations include bonds, loans, and property tax sharing agreements, among 
other items. The Successor Agency Administrative allowance is currently $250,000, the minimum amount 
authorized per Health and Safety Code Section 34171(a)(2). 
 
The current Successor Agency administrative budget includes personnel costs of $204,217, direct contract 
costs of $30,000, and indirect costs related to the management of the Successor Agency amounting to 
$178,754. This results in a total FY 2021-22 Administrative Budget of $412,971. Since the dissolution of 
the former Redevelopment Agency, staff have dedicated a significant number of hours managing and 
providing information for the ROPS, Housing Asset Transfer review, Long-Range Property Management 
Plan, and other projects associated with the wind down of the Successor Agency. The cost of these activities 
far exceed the $250,000 minimum annual administrative allowance provided to the Agency. 
 
Staff Contact(s) 
 
Sunny Rief, Assistant Chief Financial Officer, sunny.rief@surfcity-hb.org 
Ursula Luna-Reynosa, Community Development Director, ursula.luna-reynosa@surfcity-hb.org 



 

 
 
 
Attachments 
 

1. ROPS 21-22 Proposed Administrative Budget and Summary of Personnel Justification 
2. ROPS 20-21 Administrative Budget and DOF Determination Letter  
3. ROPS 19-20 Administrative Budget and DOF Determination Letter 
4. ROPS 20-21 DOF Determination Letter  
5. ROPS 19-20 DOF Determination Letter 

 



Fiscal Year 
2021/2022 

Costs Hourly Rate
Successor 

Agency Hours
SA 

Administration

% of Time 
Spent on SA 

Issues

Direct Personnel Costs Department
City Manager/Executive Director City Manager 326,061$    156.76$            21                3,261$           1.00%
Assistant City Manager City Manager 330,517      158.90              21                3,305             1.00%
City Council/Successor Agency Board Members City Council 94,786        45.57                4                  190                 0.20%
City Clerk/Board Clerk City Clerk 224,863      108.11              4                  450                 0.20%
Deputy City Clerk City Clerk 135,742      65.26                4                  271                 0.20%
City Treasurer Finance 111,790      53.75                104              5,590             5.00%
Chief Financial Officer Finance 312,146      150.07              104              15,607           5.00%
Assistant Chief Financial Officer Finance 234,770      112.87              312              35,215           15.00%
Finance Manager Treasury Finance 218,030      104.82              104              10,902           5.00%
Finance Manager Accounting Finance 212,805      102.31              180              18,416           8.65%
Principal Finance Analyst Finance 192,379      92.49                208              19,238           10.00%
Senior Accountant Finance 158,725      76.31                168              12,820           8.08%
Accounting Technician II Finance 112,611      54.14                21                1,126             1.00%
Senior Payroll Technician Finance 116,251      55.89                36                2,012             1.73%
Community Development Director Community Development 249,791      120.09              146              17,485           7.00%
Deputy Director of Community Development Community Development 232,170      111.62              208              23,217           10.00%
Economic Development Project Manager Economic Development 184,995      88.94                180              16,009           8.65%
Real Estate Project Manager Economic Development 191,027      91.84                208              19,103           10.00%

  Total Direct Personnel Costs 204,217         

Other Direct Costs
Professional Services

Economic Analysis - Kane Ballmer & Berkman 30,000           
  Total Other Direct Cost 30,000           

Indirect Costs (applied at .5% of total cost)
General Liability Insurance 4,887,622   24,438           0.50%
Workers Compensation Insurance 7,153,578   35,768           
Facilities Maintenance and Utilities 7,339,576   36,698           
Computer Maintenance 1,786,368   8,932             
General and Office Supplies 2,288,503   11,443           
Legal - City Attorney 2,921,219   14,606           
Human Resources 1,746,599   8,733             
Information Services 7,627,351   38,137           

  Total Indirect Cost 178,754         

Total Successor Agency Admin Allowance Cost 412,971$       

Total Successor Agency FY 2021/22 Proposed Admin Budget 250,000$       

City of Huntington Beach
FY 2021/22

Administrative Allowance Budget



City of Huntington Beach
FY 2021/22
Administrative Allowance
Personnel Justification

Position Department Summary of Job Duties Pertaining to Successor Agency Total

City Manager/Executive Director City Manager

General oversight of the entire dissolution process. Attends Successor 
Agency (SA), Oversight Board (OB) Meetings and Meet and Confer 
meetings as well as numerous staff meetings regarding the winding 
down of the Successor Agency. 21         

Total City Manager/Executive Director 21       

Assistant City Manager City Manager

General oversight of the entire dissolution process. Attends Successor 
Agency (SA), Oversight Board (OB) Meetings and Meet and Confer 
meetings as well as numerous staff meetings regarding the winding 
down of the Successor Agency. 21         

Total Assistant City Manager 21       

City Council/Successor Agency Board Members 
(7 Members) City Council

Attendance at Successor Agency Meeting, reviewing of all related 
materials, signing necessary Resolutions and other documents. 4           

tal City Council/Successor Agency Board Members 4         

City Clerk/Board Clerk City Clerk

Preparation, distribution and attendance of Successor Agency 
Meetings, certifying and filing all documents (ROPS, etc.), management 
of 700 Forms and processing all Successor Agency public records 
requests. 4           

Total City Clerk/Board Clerk 4         

Deputy City Clerk City Clerk

Preparation, distribution and attendance of Successor Agency 
Meetings, certifying and filing all documents (ROPS, etc.), management 
of 700 Forms and processing all Successor Agency public records 
requests. 4           

Total Deputy City Clerk 4         

City Treasurer Finance

Review daily cash in bank account on a daily basis and prepare report 
for review by Treasury Manager and Chief Financial Officer, 
Process/Review/Approve wire transfers, Monthly Treasurer’s reporting, 
attendance at meetings. 104       

Total City Treasurer 104     

Chief Financial Officer Finance

Review Annual ROPS, review and approve all bond payments and wire 
transfers, review and approve CAFR, annual budget, and attend 
Successor Agency meetings as required. 104       

Total Chief Financial Officer 104     

Assistant Chief Financial Officer Finance

Review Annual ROPS, review and approve all bond payments and wire 
transfers, review and approve CAFR, annual budget, and attend 
Successor Agency meetings as required. 312       

Total Assistant Chief Financial Officer 312     

Finance Manager Treasury Finance

Review daily cash in bank account on a daily basis and prepare report 
for review by Treasury Manager and Chief Financial Officer, 
Process/Review/Approve wire transfers, Monthly Treasurer’s reporting, 
attendance at meetings. 104       

Total Finance Manager Treasury 104     

Finance Manager Accounting Finance

Review and approve all journal entries for monthly close, review and 
approve monthly bank reconciliation, review payroll entries, review 
payroll entries in general ledger, create and maintain chart of accounts 
for Successor Agency, and review Successor Agency information in the 
annual CAFR. 180       

Total Finance Manager Accounting 180     

Principal Finance Analyst Finance

Review of the two bond statements and journal entries, analytical 
review of all monthly financial transactions, review and approve monthly 
bank reconciliation, update two bond spreadsheets, create and review 
Property Tax Sharing Agreements, prepare Successor Agency 
documents for annual audit; prepare wire transfers, prepare the annual 
ROPS, participate in Successor Agency meetings as required. 208       

Total Principal Finance Analyst 208     

Senior Accountant Finance

Prepare and process journal entries for monthly close, preparation of 
monthly bank reconciliation. 168       

Total Senior Accountant 168     



City of Huntington Beach
FY 2021/22
Administrative Allowance
Personnel Justification

Position Department Summary of Job Duties Pertaining to Successor Agency Total

Accounting Technician II Finance

Review coding, process invoices, prepare checks, and review check 
registers for the City, including those directly related to SA. 21         

Total Accounting Technician II 21       

Senior Payroll Technician Finance

Process timesheets for all City employees performing duties direcly 
related to SA; process paychecks and review payroll reports for 
accuracy. 36         

Total Senior Payroll Technician 36       

Community Development Director Community Development 

Oversees all Successor Agency operations, from day to day questions 
to ROPS development. 146       

Total Community Development Director 146     

Deputy Director of Community Development Community Development 

Oversees all Successor Agency operations, from day to day questions 
to ROPS development. 208       

Total Deputy Director of Community Development 208     

Economic Development Project Manager Economic Development

Assists in the oversight and the winding down of Successor Agency 
actions, projects and agreements. Process and manage purchase 
orders and contracts 180       

Total Economic Development Project Manager 180     

Real Estate Project Manager Economic Development

Clear titles and other issues related to the former Redevelopment 
Project area. Assists with property tax sharing agreements. 208       

Total Real Estate Project Manager 208     

Total Hours 2,032  



Expenditure Object Account  ROPS 20-21 Budget 

RORF Administration (350)

  PERSONAL SERVICES
   Salaries/Benefits - Permanent 219,000                              

  PERSONAL SERVICES 219,000                              
  OPERATING EXPENSES
   Other Professional Services/Operating 31,000                                

  OPERATING EXPENSES 31,000                                

Total 250,000                              

Revenue Summary  ROPS 20-21 Budget 
   Administrative Allowance 250,000                              

Total 250,000                             

Significant Changes

Pursuant to AB x126 and AB 1484, the Successor Agency receives RPTTF funding from the County Auditor-
Controller to pay Enforceable Obligations. The Successor Agency also receives a 3% of actual distributed
RPTTF in the preceding fiscal year, or a minimum of $250,000 for administration of the winding down of the
former Redevelopment Agency per fiscal year. Administrative costs associated with the "wind down" and
dissolution of the Redevelopment Agency that exceed the administrative cost allowance will be funded by
Other Funds, pursuant to State rules. Administrative expenses include: personnel costs, legal, and other
professional services expenses associated with the dissolution and administration of the Successor Agency.

Successor Agency
Administrative Budget

Department Budget Summary
Other Funds by Object Account

OTHER FUNDS



Expenditure Object Account  ROPS 19-20 Budget 

RORF Administration (350)

  PERSONAL SERVICES
   Salaries/Benefits - Permanent 225,000                              

  PERSONAL SERVICES 225,000                              
  OPERATING EXPENSES
   Legal Services
   Other Professional Services/Operating 25,000                                

  OPERATING EXPENSES 25,000                                

Total 250,000                              

Revenue Summary  ROPS 19-20 Budget 
   Administrative Allowance 250,000                              
   Other Funds -                                      
Total 250,000                             

Significant Changes

Pursuant to AB x126 and AB 1484, the Successor Agency receives RPTTF funding from the County Auditor-
Controller to pay Enforceable Obligations. The Successor Agency also receives a 3% of actual distributed
RPTTF in the preceding fiscal year, or a minimum of $250,000 for administration of the winding down of the
former Redevelopment Agency per fiscal year. Administrative costs associated with the "wind down" and
dissolution of the Redevelopment Agency that exceed the administrative cost allowance will be funded by
Other Funds, pursuant to State rules. Administrative expenses include: personnel costs, legal, and other
professional services expenses associated with the dissolution and administration of the Successor Agency.

Successor Agency
Administrative Budget

Department Budget Summary
Other Funds by Object Account

OTHER FUNDS
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