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Orange Countywide Oversight Board 
 

Agenda Item No. 15c 
 
Date: 9/22/2020 
 
From: Successor Agency to the Fullerton Redevelopment Agency  
 
Subject: Straw Vote of the Countywide Oversight Board Regarding Administrative Budget 
 
Recommended Action: 
Hold a straw vote regarding FY 2021-22 Administrative Budget for the Fullerton Successor 
Agency 

 
 
The Fullerton Successor Agency requests a straw vote of the proposed Administrative Budget for 
Fiscal Year 2021-22.  The Successor Agency shall return in January with a request for final 
approval of the Administrative Budget with the annual Recognized Obligation Payment 
Schedule (ROPS). 
 
The administrative budget amount being requested for FY 2021-22 is $335,912 consistent with the 
calculated administrative budget allowance amount per the department of finance’s guidelines.  If 
approved, this amount will be allocated to staff salaries, direct costs including supplies, postage, 
printing, legal and professional contractual services, and indirect costs including insurance, facility 
maintenance and repair, custodial, computer and software, and human resources support costs.  
Please note that indirect costs were calculated at 1% or less of total costs.   
 
Last year the City Council approved reorganizing and modifying staff assignments in order to 
prioritize completion of Successor Agency wind-down efforts.  The hours of staff time is estimated 
for personnel that work on activities for the successor agency dissolution such as making monthly, 
quarterly, and yearly payments on enforceable obligations including bond debt service, leases, and 
rents.  Accounting for payments received on loans and notes.  Other tasks involved are budget 
preparation and monitoring, preparation of annual Recognized Obligation Payment Schedules 
(ROPS), annual Prior Period Adjustment (PPA) reports, financial reconciliation and audits as well 
as various planning, development and real property related project management including 
consultant and attorney time for implementing the Long Range Property Management Plan 
(LRPMP) and future disposition of the remaining five properties/assets.  In addition, city clerk 
staff are needed for items that are presented to the Successor Agency Board and uploaded to the 
City’s website.  Information technology staff is needed for computer and software support.   
 
More specifically, the Fullerton Successor Agency has the following remaining bond payment 
obligations that are outstanding and require bi-annual payment processing and annual reporting.  
Please note that the 2005 and 2010 bonds have been recently refunded with the 2020 Series A and 
B bonds, so future ROPS will be adjusted accordingly to reflect the refunding. 
 
ROPS 
Item 
No.  

Bond Name Term Ends 

4 2005 Tax Allocation Bonds 2027-28 
6 2010 Taxable Tax Allocation Housing Bonds 2026-27 
60 2015 Tax Allocation Refunding Bonds (refunded 1998 2024-25 
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Revenue Bonds) 
49 Annual bank trustee fees for bonds Until all bonds are paid 

 
 
In addition to the bonds debt service payments there are two property leases and a purchase and 
sale agreement that require monthly and quarterly payment processing: 
 
ROPS 
Item 
No. 

Lease Reference 
Name 

Term Ends Purpose 

9 Fullerton Arboretum December 3, 2020 Development and use of park premises 
and facilities. 

11 Miller Property Lease August 1, 2024 Use of premises.  Currently used for 
public parking. 

62 Miller Property 
Purchase 

2024 Purchase and Sale agreement when 
lease expires 

 
Another task that requires staff time are the outstanding loans issued by the former redevelopment 
agency.  There are over 50 commercial and seismic rehabilitation loans that staff has to bill 
monthly and process payments, issue delinquent notices, monitor and report on a quarterly basis.  
When the loans are going to be paid in full, a demand letter is prepared, final payment is processed 
and reconveyance of title for deeds need to be prepared, executed and recorded.   
 
As mentioned, the Successor Agency together with the City continues to work on implementing 
the Long Range Property Management Plan (LRPMP). Specifically, there are five properties/assets 
that were designated for future economic development: 
 

• Fox Block Theatre Complex – Disposition and Development Agreement (DDA) 
for the rehabilitation of the theatre and tea room.  Staff is responsible for monitoring 
and enforcing the DDA and working with the foundation for the completion of the 
restoration of the structure.  Over the course of the next year, the City will be 
working with the Fox Theater Foundation to expedite the rehabilitation as well as 
working with private developers on adjoining parcels for future development which 
will greatly benefit the overall Fox Block. 

 

• Fox Block Peck Parking Structure – Owner Participation Agreement (OPA).  Staff 
is working with a development team to construct a parking structure with ground 
floor commercial uses.  This process will begin in earnest this budget year with 
expected start of entitlement, plan check, and eventual construction and inspection 
activities. 

 

• Fox Block Public Parking Lot – Staff is working with a development team to 
incorporate this property with the parking structure and theatre project mentioned 
above. 

 

• Amerige Court Site - Staff is reviewing the feasibility of future uses for this site.  
The Disposition and Development Agreement expired and the current site remains 
a public parking lot for surrounding businesses. 
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• Fullerton Transportation Center – This property consists of 14 assessor parcels 
developed with a train depot, parking lots and businesses.  Staff, together with a 
developer and legal counsel are currently evaluating a development proposal which 
will start the entitlement process at the beginning of 2020.  Due to the location of 
the development proposal, this project will involve significant staff time and 
additional staffing resources as reflected in the administrative budget.     

 
As part of the LRPMP, the City was required to secure a compensation agreement from all public 
taxing entities that share in the property tax base prior to the disposition of the Successor Agency 
owned real properties if the property sale is for economic development purposes.  Compensation 
Agreements have been secured from all taxing entities and state that for those properties sold for 
economic development purposes, the City shall remit all eligible net unrestricted proceeds to the 
Orange County Auditor-Controller’s Office for distribution to the taxing entities.  Accordingly, 
the City did not request any change to the standard distribution of pro rata share of property tax 
when these properties are sold.   
 
There were some staffing changes and the COVID-19 pandemic significantly impacted the 
economy by slowing everything down.  As a result, only a little progress was made on 
implementing the LRPMP. 

 
Staff Contact(s) 
 
Fullerton Successor Agency staff contacts are as follows: 
 

Kellee Fritzal, Deputy Director of Community and Economic Development 
714-738-6837 or via e-mail at KFritzal@cityoffullerton.com 
 
Ramona Castaneda, Revenue Manager 
714-738-6573 or via e-mail at Ramonac@cityoffullerton.com 

 
Attachments 
 
Attachment 1 – Fullerton Successor Agency FY 2021-22 Proposed Administrative Budget 
Allowance 
 
Attachment 2 – Fullerton Successor Agency Administrative Budget FY 2020-21 
 
Attachment 3 – Fullerton Successor Agency Administrative Budget FY 2019-20 
 
Attachment 4 – Department of Finance letter of determination regarding 2020-21 Annual 
Recognized Obligation Payment Schedule and administrative cost allowance  
 
Attachment 5 – Department of Finance letter of determination dated regarding 2019-20 Annual 
Recognized Obligation Payment Schedule and administrative cost allowance 
 

mailto:KFritzal@cityoffullerton.com


Fullerton Successor Agency
FY 2020-21
Proposed Administrative Budget Allowance

Direct Personnel Costs
Successor Successor

FY 2020-21 Hourly Agency Agency % of time
Position Department Costs Rate Hours Admin Cost SA Admin

City Manager City Manager 313,236 150.59 108 16,264 5.19%
Deputy City Manager City Manager 218,733 105.16 108 11,357 5.19%
Administrative Analyst City Manager 122,369 58.83 108 6,354 5.19%
Executive Assistant City Manager 119,269 57.34 108 6,193 5.19%
City Clerk City Clerk 174,338 83.82 12 1,006 0.58%
Assistant  City Clerk City Clerk 105,204 50.58 12 607 0.58%
Administrative Services Director Administrative Services 266,107 127.94 48 6,141 2.31%
Revenue Manger Administrative Services 191,288 91.97 240 22,072 11.54%
Fiscal Services Manager Administrative Services 158,258 76.09 48 3,652 2.31%
Budget Analyst Administrative Services 113,234 54.44 48 2,613 2.31%
Accounting Supervisor Administrative Services 147,459 70.89 48 3,403 2.31%
Accountant II Administrative Services 119,716 57.56 48 2,763 2.31%
Account Clerk II (AP) Administrative Services 68,095 32.74 12 393 0.58%
Account Clerk II (AR) Administrative Services 50,802 24.42 12 293 0.58%
Payroll Technician Administrative Services 92,210 44.33 12 532 0.58%
Information Technology Webmaster Administrative Services 121,432 58.38 12 701 0.58%
Information Systems Assistant Administrative Services 79,290 38.12 12 457 0.58%
Director Community Development 218,733 105.16 240 25,238 11.54%
Deputy Director Community Development 194,981 93.74 360 33,747 17.31%
Planning Manager Community Development 180,336 86.70 120 10,404 5.77%
Analyst Community Development 113,234 54.44 240 13,065 11.54%
HR Manager I Human Resources 152,423 73.28 12 879 0.58%
Real Property Agent Public Works - Engr. 143,363 68.92 168 11,579 8.08%

Total Direct Personnel Costs: 179,713

Other Direct Costs

Attorney Fees 45,000
Consultant Fees 46,000
Audit Fees 4,400
Postage 50
Auto Expense 50
Office Supplies 1,199
Printing 500

Total Other Direct Costs: 97,199

Indirect Costs
(Applied at 1% or less of total costs)

Worker's Compensation Insurance 9,000
Liability Insurance 15,000
Facility Maintenance (Bldg and VOIP Phone) 13,000
Custodial 5,000
Facility Capital Repair 5,000
IT/Computer Allocations 10,000
Human Resources (non-payroll) 2,000

Total Indirect Costs: 59,000

Total Successor Agency Admin Allowance Cost: 335,912

Attachment 1



Successor Successor
FY 2020-21 Hourly Agency Agency % of time

Position Department Costs Rate Hours Admin Cost SA Admin

City Manager City Manager 313,236 150.59 108 16,264 5.19%
Deputy City Manager City Manager 218,733 105.16 108 11,357 5.19%
Administrative Analyst City Manager 122,369 58.83 108 6,354 5.19%
Executive Assistant City Manager 119,269 57.34 108 6,193 5.19%
City Clerk City Clerk 174,338 83.82 12 1,006 0.58%
Assistant  City Clerk City Clerk 105,204 50.58 12 607 0.58%
Administrative Services Director Administrative Services 266,107 127.94 48 6,141 2.31%
Revenue Manger Administrative Services 191,288 91.97 240 22,072 11.54%
Fiscal Services Manager Administrative Services 158,258 76.09 48 3,652 2.31%
Budget Analyst Administrative Services 113,234 54.44 48 2,613 2.31%
Accounting Supervisor Administrative Services 147,459 70.89 48 3,403 2.31%
Accountant II Administrative Services 119,716 57.56 48 2,763 2.31%
Account Clerk II (AP) Administrative Services 68,095 32.74 12 393 0.58%
Account Clerk II (AR) Administrative Services 50,802 24.42 12 293 0.58%
Payroll Technician Administrative Services 92,210 44.33 12 532 0.58%
Information Technology Webmaster Administrative Services 121,432 58.38 12 701 0.58%
Information Systems Assistant Administrative Services 79,290 38.12 12 457 0.58%
Director Community Development 218,733 105.16 240 25,238 11.54%
Deputy Director Community Development 194,981 93.74 360 33,747 17.31%
Planning Manager Community Development 180,336 86.70 120 10,404 5.77%
Analyst Community Development 113,234 54.44 240 13,065 11.54%
HR Manager I Human Resources 152,423 73.28 12 879 0.58%
Real Property Agent Public Works - Engr. 143,363 68.92 168 11,579 8.08%

Total Direct Personnel Costs: 179,713

Other Direct Costs

Attorney Fees 50,000
Consultant Fees 50,000
Audit Fees 4,400
Postage 50
Auto Expense 50
Office Supplies 966
Printing 500

Total Other Direct Costs: 105,966

Indirect Costs
(Applied at 1% or less of total costs)

Worker's Compensation Insurance 9,000
Liability Insurance 15,000
Facility Maintenance (Bldg and VOIP Phone) 13,000
Custodial 5,000
Facility Capital Repair 5,000
IT/Computer Allocations 10,000
Human Resources (non-payroll) 2,000

Total Indirect Costs: 59,000

Total Successor Agency Admin Allowance Cost: 344,679

Attachment 2 
Fullerton Successor Agency
FY 2020-21
Proposed Administrative Budget Allowance

Direct Personnel Costs



Type of Expense 2019-20 Source of Funds

Salaries and Overhead 233,042 RPTTF - Administrative Cost Allowance
Auto Expense/Mileage Reimbursement (6202) 50 RPTTF - Administrative Cost Allowance
Legal Services (6301) 12,000 RPTTF - Administrative Cost Allowance
Professional & Contractual Services (6319) 14,000 RPTTF - Administrative Cost Allowance
Supplies (6401) 1,200 RPTTF - Administrative Cost Allowance
Postage (6408) 100 RPTTF - Administrative Cost Allowance
Printing, Binding & Duplication (6443) 500 RPTTF - Administrative Cost Allowance
Fees and Charges (6717) 1,800 RPTTF - Administrative Cost Allowance
Miscellaneous (6719) 35 RPTTF - Administrative Cost Allowance
Facilities and VOIP Phone (6804) 5,310 RPTTF - Administrative Cost Allowance
Computer/IT Allocation (6809) 3,800 RPTTF - Administrative Cost Allowance

Total Admin: 271,837

Fullerton Successor Agency

Administrative Budget FY 2019-20
(July 1, 2019- June 30, 2020)
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