
Orange Countywide Oversight Board 

Date: 9/22/2020 

From: Successor Agency to the Fountain Valley Redevelopment Agency  

Subject: Straw Vote of the Countywide Oversight Board Regarding Administrative Budget 

Recommended Action:  
Hold a straw vote regarding FY 2021-22 Administrative Budget for the Fountain Valley Successor 
Agency 

The Fountain Valley Successor Agency requests a straw vote of the Administrative Budget for Fiscal Year 
2021-22.  The Successor Agency shall return in January with a request for final approval of the 
Administrative Budget with the Recognized Obligation Payment Schedule (ROPS). 

The Dissolution Law authorizes an administrative cost allowance to provide funds for successor agencies 
to wind-down the affairs of the former redevelopment agency.  While Section 34171(b)(3) authorizes an 
allowance of up to 3% of Redevelopment Property Tax Trust Fund (“RPTTF”) and not less than $250,000 
in any fiscal year (“FY”), since July 1, 2016 under Section 34171(b)(4) and (5), a successor agency’s annual 
administrative allowance cannot exceed 50% of RPTTF distributed in the preceding fiscal year to pay 
enforceable obligations.  That amount must be further reduced by the prior fiscal year’s administrative cost 
allowance and City/Agency loan repayments, if any, under Section 34191(b). 

Due to an offset from a prior period adjustment for the ROPS 17-18 period, The Fountain Valley Successor 
Agency received $0 for the ROPS 20-21 Approved RPTTF Distribution.  As a result, the Fountain Valley 
Successor Agency is not eligible to receive an administrative cost allowance for FY 2021-22 based on the 
formula described above. Despite this ineligibility, the Fountain Valley Successor Agency will still incur 
$14,536 in administrative expenses as outlined in the draft Administrative Budget (Attachment 1) for FY 
2021-22 including personnel costs associated with three employees directly involved with administrative 
activities associated with the Successor Agency and other direct costs including contract services, audit 
services and legal services. 

The Fountain Valley Successor Agency requests that the Orange Countywide Oversight Board recognize 
the $14,536 in administrative costs to be incurred by the Fountain Valley Successor Agency, despite the 
ineligibility to receive an administrative allowance per Section 34171(b)(4) and (5), and take a straw vote 
of the draft Administrative Budget of $0 for Fiscal Year 2021-22.  The Successor Agency intends to submit 
to the Oversight Board the final Administrative Budget as a part of ROPS 2021-22 A-B for FY 2021-22 for 
consideration in January 2021. 

Staff Contact(s) 

Jennifer Lampman, Finance Director is the primary staff contact on this item and can be contacted via 
email at jennifer.lampman@fountainvalley.org. 

Attachments 

Attachment 1- Draft Administrative Budget for FY 2021-22 
Attachment 2- FY 2020-21 Administrative Budget (including estimated actual amounts) 
Attachment 3- FY 2019-20 Administrative Budget (including estimated actual amounts) 
Attachment 4- DOF Determination Letter ROPS 2020-21 A-B 
Attachment 5- DOF Determination Letter ROPS 2019-20 A-B 

Agenda Item No. 15b



SUCCESSOR AGENCY TO THE FOUNTAIN VALLEY AGENCY FOR COMMUNITY DEVELOPMENT
DRAFT ADMINISTRATIVE BUDGET FOR FISCAL YEAR 2021-22

DIRECT PERSONNEL COSTS
Annual
Cost of Successor
Salaries Hourly Agency Administrative Allocation

Employee Classification Department  & Benefits Rate Hours % Percentage $ Amount
Finance Director Finance $192,524 $92.56 19 0.91% $1,759
Accounting Manager Finance 154,796 74.42 34 1.63% 2,530
Budget Analyst Finance 141,271 67.92 11 0.53% 747

TOTAL DIRECT PERSONNEL COSTS 5,036
Primary Responsibilities:

OTHER DIRECT COSTS
Contract Services 3,500
Primary Responsibilities:

Successor Agency Audit Services 3,000
Primary Responsibilities:

Successor Agency Legal Services 3,000
Primary Responsibilities:

TOTAL OTHER DIRECT COSTS 9,500

TOTAL DRAFT ADMINISTRATIVE BUDGET $14,536

TOTAL ALLOWABLE ADMINISTRATIVE ALLOWANCE PER SECTION 34171(b)(4) and (5) $0

• Process payments for enforceable obligations
• Maintain documentation of Agency financial and other records
• Coordinate with consultant to answer questions and provide documentation as requested by 

Oversight Board, County Auditor-Controller, and Department of Finance
• Coordinate with auditors to audit the Successor Agency
• Coordinate and hold Successor Agency meetings
• Prepare staff reports, resolutions and the administrative budget

• Prepare ROPS and PPA
• Coordinate with and answer questions for the Oversight Board, County Auditor-Controller, and 

Department of Finance
• Monitor and project cash flow to ensure sufficient revenues for obligations and inform Agency staff of 

expected revenues

• Audit the Successor Agency's financial statements, which is performed by an independent certified 
public accounting firm in accordance with generally accepted auditing standards and the standards 
applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller 
General of the United States

• Review staff reports and resolutions
• Provide legal services as needed



SUCCESSOR AGENCY TO THE FOUNTAIN VALLEY AGENCY FOR COMMUNITY DEVELOPMENT
ADMINISTRATIVE BUDGET FOR FISCAL YEAR 2020-21 

DIRECT PERSONNEL COSTS
Annual
Cost of Successor
Salaries Hourly Agency Administrative Allocation

Employee Classification Department  & Benefits Rate Hours % Percentage $ Amount
Finance Director Finance $228,845 $110.02 14 0.67% $1,540
Accounting Manager Finance 150,287 72.25 32 1.54% 2,312
Budget Analyst Finance 138,384 66.53 14 0.67% 931

TOTAL DIRECT PERSONNEL COSTS 4,783
Primary Responsibilities:

OTHER DIRECT COSTS
Contract Services 3,000
Primary Responsibilities:

Successor Agency Audit Services 3,000
Primary Responsibilities:

Successor Agency Legal Services 3,500
Primary Responsibilities:

TOTAL OTHER DIRECT COSTS 9,500

TOTAL ADMINISTRATIVE BUDGET $14,283

• Process payments for enforceable obligations
• Maintain documentation of Agency financial and other records
• Coordinate with consultant to answer questions and provide documentation as requested by 

Oversight Board, County Auditor-Controller, and Department of Finance
• Coordinate with auditors to audit the Successor Agency
• Coordinate and hold Successor Agency meetings
• Prepare staff reports, resolutions and the administrative budget

• Prepare ROPS and PPA
• Coordinate with and answer questions for the Oversight Board, County Auditor-Controller, and 

Department of Finance
• Monitor and project cash flow to ensure sufficient revenues for obligations and inform Agency staff of 

expected revenues

• Audit the Successor Agency's financial statements, which is performed by an independent certified 
public accounting firm in accordance with generally accepted auditing standards and the standards 
applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller 
General of the United States

• Review staff reports and resolutions
• Provide legal services as needed



EXHIBIT B 

SUCCESSOR AGENCY TO THE FOUNTAIN VALLEY AGENCY FOR COMMUNITY 
DEVELOPMENT   
ADMINISTRATIVE BUDGET FISCAL YEAR 2019-20 
FOR JULY 1, 2019 to JUNE 30, 2020 

Expense Category Responsibilities 
FY 2019-20 
Proposed 

Budget 
Salaries and Wages   

Staff salaries, benefits, 
and payroll taxes 

• Process payment of enforceable obligations 
• Maintain documentation of Agency financial and 

other records 
• Coordinate with consultant to answer questions 

and provide documentation as requested by 
Oversight Board, County Auditor-Controller, and 
Department of Finance 

• Coordinate with auditors to audit Successor 
Agency fund 

• Coordinate and hold Successor Agency 
meetings 

$28,011 

TOTAL  $28,011 
   Maintenance and 

Operations   

Contract services 

• Prepare ROPS, PPA, staff reports, and 
resolutions 

• Coordinate with and answer questions for 
Oversight Board, County Auditor-Controller, and 
Department of Finance 

• Monitor and project cash flow to ensure 
sufficient revenues for obligations and to inform 
Agency staff of expected revenues 

$5,000 

Accounting Fees • Prepare the Successor Agency portion of the 
audited financial statements/CAFR $5,000 

Insurance and legal 
services 

• Review staff reports and resolutions 
• Provide legal services as needed $5,000 

Operating and 
overhead costs 

• Successor Agency share of City Hall overhead 
and operating costs (supplies, utilities, etc.) $3,000 

TOTAL  $18,000 
   
TOTAL BUDGET  $46,011 
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